I-Messages
Read the situations, and the write an I-message that includes all three parts:  1) your feeling(s), 2) the person’s behavior), 3) why you have that feeling.

In the blank spaces, write situations that you have actually faced (or face currently) and write a three-art I-message.

Notice that I-message can be used in positive situations as well as negative situations.

	Situation
	I-Message

	A team member refuses to communicate with the rest of the team in a predictable manner
	

	A team member consistently does more than her fair share and then complains about how much she has to do
	

	A team member monopolizes the conversation during meetings  
	

	A team member volunteers to do something and then doesn’t do it
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